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The Victorian Registration and Qualifications Authority (VRQA) 

 

Schools must provide an annual report for publication on the State Register as stipulated by the 

Victorian Registration and Qualifications Authority (VRQA). The Beechworth Montessori School Annual 

Report is publically available on the State Register and the Beechworth Montessori website. 

 

 

Committee of Management (CoM) 2021 

 

Beechworth Montessori School is governed by a volunteer Committee of Management who 

oversees the growth and strategic direction of BMS and appoints the Principal who manages 

the day to day operations of the school and leads the school community.  

 

President: Dean Cleave-Smith 

Treasurer: Angus Florance 

Secretary: Anthea Scott 

General Members:  

Alison Lloyd 

Jarod Maine 

Lynn Frerichs 

 

 

 

Contents 
President of the CoM Report 3 

Treasurer of the CoM Report 8 

Principal Report  9 

Achievements and highlights 2021 12 

Child Safety 14 

Our students  15 

Parent satisfaction 16 

Our staff 17 

Audited Financial Reports 2020 20 

 
 

     



3 
 

President’s Report 

 

Thank-you for attending the 2022 AGM for Beechworth Montessori School. 

 

Our school has successfully navigated through another year of complex operations due to the 

COVID-19 pandemic. I would like to acknowledge the incredible effort of Susi, the room directors, 

assistants and admin team during the year and the way in which they have continued to respond to 

the challenges presented. 

 

It’s also important to reflect that the pandemic also surfaced some deeply held differences of belief 

in relation to vaccination and government policy in support of Victoria's COVID response. In most, 

but not all cases these differences were dealt with in a way consistent with our values and ethos as a 

school and I thank the broader school community for this.  

 

It is however with some sadness that one of our founders, Michaela Rouch left the school due to 

differences in belief on the topic of vaccination. I wish to acknowledge and thank Michaela for her 

vision, passion and belief in the Montessori pedagogy and the enormous impact you have had on 

students past and present. 

 

In late 2021 it was announced that our principal of 5 year Susi Allen had decided to (quote) “retire” - 

I don’t think the traditional sense of retirement is in Susi’s nature. Susi was a quiet 

transformationalist when it comes to culture across both staff and the parent community and leaves 

a significant legacy that will be gently felt for many years to come. 

 

Whilst Susi will be missed it has been very exciting to appoint a replacement from within the existing 

team and the Committee of Management were thrilled to be able to announce Ben Sockett as the 

school principal effective term-2 2022.  

 

 

Strategic Plan 

 

The current strategic plan covers the period 2019-2021. Given the complexities in the operating 

environment the Committee of Management has decided to simply extend the current plan to cover 

the 2022 calendar year. I propose a lite-touch review of the initiatives within the plan be conducted 
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in late 2022 to fast-track the development of the next iteration of the plan which will cover 2023-

2025. 

 

So what’s been achieved? 

 

SO1 Targeted Enrolments, Enhanced Communications & Marketing 

 

Develop contemporary and engaging communications to deepen the understanding of Beechworth 

Montessori practice with parents and the broader community through a structured communication 

programs. Analyse our market place and understand the motivators for people to enrol in Montessori 

education. Leveraging the new communication assets and our understanding of the market place 

deliver targeted campaigns to prospective families. 

 

● The Communications strategy was concluded and endorsed by the CoM and is being 

progressively rolled out - thank you Alison for your efforts on this. 

● Analysis of the enquiry-enrollment process was concluded in late 2020 / early 20201 which 

resulted in some procedural change in how enquiries and tours are managed 

 

SO2 Supporting our people and enhancing their performance 

 

Ensure Beechworth Montessori is a work place of choice for educational professionals seeking a 

career within the independent school sector. Continued pursuit of competitive renumeration and 

development of structured performance assessment and professional development frameworks. 

Align understanding of Montessori practice across employees and parents through the development 

of tools / materials that describe what Montessori practice comprises within Beechworth Montessori 

School. 

 

● Teaching salaries in Victoria have seen significant growth in the government sector over the 

last 4 years as the incumbent government has seen the need to address an under valuation 

of the teaching, nursing and other sectors. This has put significant pressure on the 

independent school sector as government funding has not increased to reflect this public 

policy position. The Finance sub-committee and CoM continue to work to ensure we remain 

competitive to retain and attract great teaching staff and as a result we approved an 

recurrent increase in the salary budget of 8% in late 2021 

● There has been an increase in the professional development budget of 3% 
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● The engagement of RealSchool to deliver further ResorativePractice training for staff was 

approved outside of the standard professional development budget. 

 

SO3 Governance & Best Practice 

 

Assess options for transitioning school governance to an industry best practice model. Review risk & 

compliance, policy management and finance functions to improve governance, management visibility 

and process efficiency. 

 

● The adoption of a new school management system Sentral was worked through by a 

working group comprising Susi Allen, Howard Russell and Angus Florence was recommended 

in May 2021 and its implementation is now well progressed. This system will bring a range of 

improvements to the data-management and operational processes around many aspects of 

school operations. The last component of this will be the introduction of a parent-portal, 

aligned with our communication strategy that will be rolled out in the coming months. 

● The school has moved its accounting software from legacy environment to XERO and in 

doing so moved our accounting method from cash to accrual. This change delivers 

efficiencies in administration and improved reporting as well as more appropriate 

accounting methods for an organisation of our size. 

● These combined changes have been a significant body of work for the admin team, 

especially Feona and Howard as well as Susi and Angus and I thank them for the huge effort 

it has and continues to be! 

 

SO4 Enhancing our Buildings and Grounds 

Enhance outdoor learning through development and implementation of plans for cycle 2 and 3 

curriculum areas. Enhance use and visual amenity of the playground and streetscape. Improve 

planning and cost management through development of Building and Grounds Maintenance plan. 

 

● A working group has been focused on improving the landscaping at the front of the school 

based on a design and plan that the group tabled in late 2020 and implemented in early 

2021. Whilst still young this has made a positive impact on the amenity of the front of the 

school with further works planned to finalise this project 

● Significant landscaping and terracing has been completed in the cycle-1 outdoor area to 

improve access, safety and amenity. I would like to thank Lynne and the working group on 

their efforts in both grant funding and implementation of these developments 
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● The Owners Corporation for the precinct the school is based has engaged a professional 

body corporate manager to assist all parties in working to achieve the broader objectives of 

the Boiler House Precinct 

● Work continues on achieving a dedicated cycle-3 outdoor learning area through reallocation 

of school boundaries to include the treed turning circle outside of the red brick building in 

boiler house lane. 

 

SO5 Extending our curriculum and learning 

Assess options for curriculum extensions related to outdoor education and STEM that are aligned 

with our Montessori practice and provide differentiation. Embed a culture and practice of 

environmental awareness, sustainability and community throughout our curriculum. Create 

awareness of Montessori Adolescent Program (MAP) as a secondary education pathway and support 

initiatives for delivery of MAP. 

 

● The major piece within this objective is the feasibility for BMS to offer secondary education. 

The approach for this has been communicated with our community along with the need for 

strong engagement with 6 other schools in order to understand and develop a model that 

would be suitable for BMS. The initiation of this activity has been constrained by COVID-19 

but will be kicking off during term-2 with a view to deliver results either late this year or in 

early 2023. 

 

Developing a culture of Child Safety 

As with most schools, unfortunately we are not isolated from cases where child safety and welfare 

are real issues facing our students.  

 

Child safety is a responsibility of everyone in our school community, we have and must have a zero 

tolerance and in order to achieve this we must hold zero doubt. If you have doubts around the safety 

of a child you must take action. 

 

Further reform of child safety legislation has been gazetted and comes into effect as of 1-July-2022, 

further communication around this will be made in due course. 
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Elections 

Anthea Scott steps down at this AGM after 6 years on the CoM. Six years is a huge contribution and 

Anthea joins a small cohort of equal longest serving members. In stepping down this also brings to a 

close Anthea’s family's involvement with the school as her youngest child graduated at the end of 

2021. I personally and on behalf of our Montessori community wish to thank Anthea for her 

commitment over such a long period. 

We have received a nomination from Michael Rosenbrock. 

 

On the basis that we have 7 elected positions, Michael is confirmed as 2022 CoM member; the 2022 

CoM will comprise: 

 

Dean Cleave-Smith 

Alison Lloyd 

Angus Florence 

Lynne Freichs 

Jarrod Maine 

Michael Rosenbrock 

 

 

Thank-you. 

 

Dean Cleave-Smith 

President - Committee of Management 
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Treasurer’s Report 

 

As treasurer for our school, it is my pleasure to present our audited financial statements for the year 

ending December 31st, 2021. 

As for everyone, 2021 threw many of the same challenges at us from 2020. As lockdowns continued 

to interrupt our classrooms, from a financial perspective, the year ran relatively smoothly.  

Our budgeted surplus going into 2021 was $63,310. We ended the 2021 year with an actual surplus 

of $209,277. This build on a strong 2020-year surplus.  

The measures we took into the 2020 budget proved to be well founded so we repeated this process 

for the 2021 budget. We budgeted very conservatively in 2021 and while it does make it a little 

harder operationally to manage the expenses within a lower budget, it avoids unwanted and 

unsustainable losses due to variations we have little control over, for example NCCD funding 

fluctuations. 

The below charts show a snapshot of the school’s finances throughout the year.  
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The strength of our balance sheet has afforded us to make investments in staffing which we believe 

add to the value of our school and will have short- and long-term payoff.  

We continue to keep loan for the hall facility in place (albeit mostly paid off) to give us the flexibility 

of access to that capital should we need it. The cost to keep it in place is negligible compared to the 

potential difficulty of requalifying for another loan. 

As with any school, student enrolments are the most determining factor of financial success (or 

failure). In 2021 we conservatively budgeted to have 90 enrolments but managed to average over 

103 for most of the year, three more than the ‘sweet spot’ of 100. At that point, we are well within 

our surplus targets, have sufficient budget for balanced staffing levels (which includes some extra 

capacity), and enough buffer to allow for sufficient capital upgrades to our facilities in alignment 

with our long-term planning.  

Our biggest challenge for 2022 will be continuing to build our enrolment numbers across all levels of 

the school. I would encourage all members of BMS to be outspoken advocates for our school. We 

have an amazing resource we can be proud to share with others and a solid culture Susi has built 

within the school. 

If you would like to review the full audited Financial Statements, you can do so by contacting Dean 

or I after the AGM and providing your email address so that I can forward you a copy. Similarly, if 

you have any questions about the school’s finances please come and see Dean or me at any time. 

Thank you, 

Angus Florance 

Treasurer, Beechworth Montessori School 

May 4th, 2022 

 

 

 

Principal’s Report  

 

I would like to acknowledge the challenges we all – children, families and staff, have faced with the 

cumulative effect of repeat lockdowns and associated prolonged stress throughout 2021. We have 

had to work a lot harder to maintain motivation, be positive and negotiate the sometimes daily and 

weekly changes in our everyday lives.  
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Reflecting on the year, I am completely surprised by how much we achieved, despite the stops and 

starts, the staggered returns and the many hurdles and obstacles presented each and every day!  As 

a community we can be proud of these achievements, and it is with the deepest gratitude that I 

thank you for your ongoing support and commitment to Beechworth Montessori School. 

Over the year we welcomed new staff: 

• Last year, Wellbeing Coach Sandy King worked alongside classroom directors one day each 

week to support the delivery of the respectful relationships and wellbeing program. Sandy 

continues to be involved with the school 

• Sport and Physical Education teacher Rob Rymill 

• Art teacher Terie Quealy and assistant Tania Sutton.  

We launched the Resource Smart Schools (RSS) and Reconciliation Action Plan (RAP) as initiatives 

that are aligned to the Montessori educational approach and principles of respect for one another, 

our individual and collective responsibility to care for our environment and uphold the vision of a 

peaceful, inclusive and equitable world. 

Resource Smart Schools is a Victorian Government program that provides a framework for the whole 

school/organisation to work towards long term sustainability with a focus on biodiversity, waste, 

water, energy and curriculum alignment.  In the first year of the program we: 

• Established  a student sustainable action team (SAT) who met fortnightly to plan ‘action’ 

projects 

• Completed “An approach to biodiversity” at the entrance of the school supported by the 

Landcare and Biodiversity Grant received in November 2020 and the much needed help of 

the parent community working bee 

• Completed a week-long waste audit of the whole school by the SAT and implemented best 

practice ideas 

The Reconciliation Action Plan (RAP) aims to support our school and early years in developing an 

educational environment that fosters higher levels of knowledge and pride in Aboriginal and Torres 

Strait Islander histories cultures and contributions. We developed age-appropriate 

Acknowledgement to Country 

We continued our commitment to restorative practice which is the core of our school culture and: 

• Staff participated in the 2nd day of restorative practice professional learning with David 

Vinegrad. 

• Established a Peacekeeper Program, facilitated by Sandy King, for students interested in 

learning how to help other children in the playground resolve problems and conflicts.  
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• Offered a Parent Education Evening to learn more about Restorative Practice presented by 

David Vinegrad.  

 

Over the past 12 months we celebrated the following community events: 

• National Ride2School Day – promoting active and safe travel to school and the floated the 

redesign of the bike shed. 

• Mother’s Day and Father’s Day morning  

• Planted over 100 native shrubs for Schools National Tree Planting Day 

• Opened the inaugural school art exhibition, ‘Nature, art & peace’ an amazing collection of 

student work created through explorations of environment, nature and sustainability as 

guided by art teachers Terie and Tania.  

• Performed the school production, ‘Unless…’ written by Kat Beaton 

• Our own school Athletics Day 

• School swimming program for Cycle 2 and 3 

• Beechworth Montessori’s first school swimming carnival that proved very popular and will 

definitely become an annual event 

• Two Cycle 3 Camps. A historical camp to Sovereign Hill and a cultural camp to Melbourne 

• Cycle 2 visited the Wonga Wetlands 

• Cycle 2 also went to see the Thirty Storey Treehouse at the Wangaratta Performing Arts 

Centre 

• Cycle 3 competed in the District Athletics and also the Districts Cross Country 

• The school entered a mountain bike team in the Falls Creek MTB Interschool competition 

• Year 6 Social Enterprise program continued 

• Developed natural play spaces, from the generous donation from Ben Gilbert of five tip 

trucks of granite boulders and rocks 

• Offered the parent education evening ‘Follow the child – in the context of the Montessori 

geometry curriculum’  

 

I am looking forward to the next year. We have some new staff. Michelle Percy is taking over as a 

classroom Director in Cycle 2, Kylie Giltrap is our new art teacher and will be working in Cycle 3 on 

Mondays as well. I am also pleased and a little relieved to have found two excellent new staff 

members who are happy to work as relief teachers when needed. 

In closing, I would like to thank all of you for your support of the school. I think we have a wonderful 

community in our school and it is a privilege and a pleasure to work here. 
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I would like to thank The Committee of Management for volunteering your time to govern this great 

school. 

And I would like to thank the people I have the pleasure to work with every day; we have a great 

team. 

Thank you. 

 

2021 Achievements and highlights  

 

Strategic Plan 

Focus Area 

Actions 

Our Students 
 

• Participated in National Ride to School Day and community breakfast 

• Participated in BMS’s School Athletics Carnival 

• Presented the inaugural art exhibition ‘Nature, Art and Peace’ 

• Presented the school production of the play ‘Unless’ 

• Year 4 -6 camp to Sovereign Hill 

• Completed swimming programs in Term 1 

Parents • Parent education evening: a snapshot into the study of Geometry 

• Parent education evening: Follow the Child 

• Parent education evening: Restorative Practice 

• Mother’s Day Morning 

• Participated in the first Working bee in two years 

People & 

Culture 

• Furthering opportunities for professional development of staff across two streams; 

whole school and individual plans, more opportunities due to online options  

• Continued the Restorative Practice PD for all staff targeting a whole school 

approach 
 

Environment & 

Curriculum 

• A student Sustainability Action Team (SSAT) was formed 

• Playground upgrade with new sand pit and feature granite boulders 
 

Stability, 

Governance & 

Growth 

• Implementing Strategic Plan 2019 – 2021 as per President’s report 
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Strategic Plan 

Focus Area 

Action 

Community 

Connection 
 

• The school was represented at the Anzac Day and Remembrance Day ceremony 

through the giving of a wreath. 

• Committed to implementing a Reconciliation Action Plan 

• Participated in NAIDOC Week along with the theme of ‘Heal Country’ 

• Raised money for Kangalooga Animal Shelter 

• Students participated in National Tree Planting Day, planting over 60 natives on 

school grounds 

• Participated in National Ride to School Day 

• Year 6 students continued participation in the Social Enterprise program. 

 

Child Safety   

Our Commitment to the Protection of all Children 
 

Beechworth Montessori School will ensure that the children in its care are protected to the best of its 

ability and in line with their duty of care and compliance with the seven Child Safe Standards as 

specified by the Ministerial Order No. 1359 – Implementing the child safe standards – Managing the 

risk of child abuse in schools and school boarding premises. 

 

We are inclusive and welcoming of all children and families with particular attention to: 

• The cultural safety of Aboriginal and Torres Strait Islander children. 

• The cultural safety of children from culturally and/or linguistically diverse backgrounds 

including international students. 

• Children with a disability. 

• Children who are unable to live at home or are impacted by family violence. 

• Children and young people who identify as lesbian, gay, bisexual, trans and gender diverse, 

intersex and queer (LGBTIQ+). 

• Other students experiencing risk or vulnerability. 

 

Our child safety policies and procedures will adhere to: 

• Child Safe Standards & Duty of Care Obligations 

• Mandatory Reporting Obligations & Criminal Offences - Failure to Disclose, Failure to Protect 

and Grooming. 
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• Reporting Procedures & Ongoing Support 

• The Victorian Reportable Conduct Scheme 

• Privacy Laws and Regulations 

 

Child Safe Code of Conduct 

One of the most effective child safe strategies to help protect children from harm is a Child Safe Code 

of Conduct.  Our Code of Conduct applies to all staff, volunteers, Committee of Management members 

and any other member of the school community involved in child-related work.  Our Code of Conduct 

lists behaviours that are expected and those that are unacceptable.  It spells out professional 

boundaries, ethical behaviour and acceptable and unacceptable relationships. 

 

In addition, the Victorian Teaching Profession Code of Conduct applies to all teachers and assistants. 

As well, the Early Childhood Association Code of Ethics is a school resource about the ethical 

responsibilities for our staff who work with children in our education and care service 

 

 

Our Students  

The school has approximately 150 students from birth to Year 6 enrolled in various programs. 

• Tiny Tots – for children aged from birth – 3 years (and their parents/carers) 

• Educational Care Program available to children from 6 months up to & including kinder age. 

• Cycle 1 – unfunded 3 year old kinder & funded 4 year old kinder, & prep (3-6 years) 

• Cycle 2 – equivalent to years 1 – 3 (6-9 years) 

• Cycle 3 – equivalent to years 4 – 6 (9 -12 years) 

 
On Census Day there were a total number of 99 students. 

Male – 58  Female – 41     

Indigenous students – 2.02 %  

Language background other than English – 8%  

School attendance data for 2021 – 94% 
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Year 6 Graduates 

18 Year 6 students graduated to the following schools: 

Beechworth Secondary College: Montessori Adolescent Program – 5  Mainstream Program – 2 

Cathedral College Wangaratta – 1 

Scots College Albury NSW – 1 

Gaelen catholic College – 1  

Belvoir – 1  

St Pauls College – 1  

 

Student outcomes in standardised testing - NAPLAN 

NAPLAN results provide an indication of students’ achievements in language conventions, spelling, 

writing and numeracy. In interpreting a small school’s results there are three important 

considerations:  

• Differences in student cohorts must be considered.  

• NAPLAN tests assess only a part of what students learn during the year across a diverse 

Montessori curriculum.  

• In general, the smaller the number of students tested, the larger the margin of error. 

In 2021 Beechworth Montessori School had a 97% participation rate in NAPLAN. 

School performance in NAPLAN is available on My School website www.myschool.edu.au 

 

Parent Satisfaction with the School  

As part of our ongoing commitment to continuous improvement in the delivery of the Montessori 

philosophy and pedagogy of the school, leadership, student outcomes, student behaviour and 

student well-being, we seek the views of parents. Parents are given a range of opportunities through 

which they can provide feedback: 

 

• Parent Teacher interviews held twice yearly 

• Participation in student led conferences 

• Parent information sessions and meetings 

• Community forums 

• Exit surveys 

• Biennial LEAD School Effectiveness Surveys 

 

http://www.myschool.edu.au/
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2021 LEAD School Effectiveness Survey Results 

LEAD School Effectiveness Surveys were completed for both Staff and Parents satisfaction. The 

surveys revealed high satisfaction from both the parents and the staff. 

Parent Satisfaction Headline Indicators 

 

 

The full parent satisfaction survey can be found on the school website: 

https://www.beechworthmontessori.vic.edu.au/wp-content/uploads/sites/11/2022/08/2021-

Beechworth-Montessori-School-Parent-Satisfaction-Survey.pdf 

https://www.beechworthmontessori.vic.edu.au/wp-content/uploads/sites/11/2022/08/2021-Beechworth-Montessori-School-Parent-Satisfaction-Survey.pdf
https://www.beechworthmontessori.vic.edu.au/wp-content/uploads/sites/11/2022/08/2021-Beechworth-Montessori-School-Parent-Satisfaction-Survey.pdf
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Our Staff  

We are fortunate to have an excellent team of highly qualified, experienced and dedicated 

teachers, educators and administration staff. Teachers are Victorian Institute of Teaching (VIT) 

registered as well as holding an approved Montessori qualification or are completing a Montessori 

qualification.  

Staff are provided with in-house professional development in the areas such as children’s health 

and safety, Montessori philosophy and pedagogy, students with additional needs as well as 

supported in working towards individual professional learning goals and aligned to the Australian 

Professional Standards for Teachers (APST).  

 

Professional Learning Staff 

participating 

HLTAID001 CPR provide cardiopulmonary resuscitation All staff 

HLTAID002 Provide basic emergency life support All staff 

HLTAID003 Provide First Aid All staff 

VU21658 Management asthma risks/emergencies in workplace All staff 

Mandatory Reporting eLearning module All staff 

Restorative Practice David Vinegrad 2nd day out of 2 days All staff 

Multiplication by Osmosis 4 Staff 

Marketing Montessori: Pathways to excellence 1 Staff 

Choice and Motivation Workshop 1 Staff 

Positive Discipline in the Montessori Classroom 1 Staff 

6-12 DME: Language Workshop – Spelling in Context 1 Staff 

Introduction to Montessori Theory & Philosophy workshop 2 Staff 

0-6 DME: Communication in the First Plane 
 

1 Staff 

Foundations of Learning, Observation and Assessment 1 Staff 

War on Waste – use Primary Maths to Measure Waste 1 Staff 

Down to Business Forum 1 Staff 

MWEI 6 -12 years Geometry Workshop 2 Staff 

Digital Technology Workshop 1 Staff 

Sue Larkey Live Virtual Workshop 2 Staff 

Teacher Assistants Online Course 2 Staff 

Choice and Motivation workshop 1 Staff 
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Positive Discipline Parenting 1 Staff 

The Four planes of Development 1 Staff 

Brain Gym for 26 Movements 1 Staff 

Balancing Freedoms and Limits 1 Staff 

Mentoring Skills workshop 1 Staff 

L1 and L2 African Drumming 1 Staff 

Developing an effective writing program 1 Staff 

Supporting students to edit their writing 1 Staff 

Montessori Assistant Toolkit: Infancy and Toddlerhood Edition 1 Staff 

Conflict Resolution Skills Through Games Workshop 1 Staff 

MWEI Cultural Studies 1 Staff 

 

In 2021 there were a total of 26 staff members. The gender ratio of employees was 24 females and 

2 males. There were no staff of Aboriginal or Torres Strait Islander background.  

 

Staff qualifications Number of 

Staff  

AMI Montessori Diploma (3-6 years) 1 

AMI Montessori Diploma (6 – 12 years) 2 

Associate Diploma of Social Science in Child Care  2 

Bachelor of Arts  2 

Bachelor of Arts (Outdoor Education) 1 

Bachelor of Arts in Communication 1 

Bachelor of Arts in Education 1 

Bachelor of Economics  1 

Bachelor of Education  2 

Bachelor of Education (Physical Education) 1 

Bachelor of Education (Primary) 1 

Bachelor of Music 1 

Bachelor of Science  1 

Bachelor of Teaching (Birth to 5 years) 2 

Bachelor of Teaching (Primary) 1 

Bachelor of Teaching and Learning  1 

Certificate III in Children’s Services  2 

Certificate III in Education Support 1 

Certificate in Office Administration for Child Care Co-ordinators/Administrators  1 

Certificate IV in Education Support 2 
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Diploma of Children’s Services (Early Education and Care)  3 

Diploma of Teaching  1 

Graduate Diploma in Applied Psychology 1 

Graduate Diploma of Education (Mathematics Education) 1 

Graduate Diploma of Education (Middle Years) 1 

Graduate Diploma of Education (Music) 1 

Graduate Diploma of Education (Secondary) 3 

Graduate Diploma of Teaching and Learning 1 

Master of Education 1 

Master of Teaching 2 

MWEI Diploma of Early Childhood & Primary Education (3 – 6 years) 2 

MWEI Diploma of Education (Montessori 6-12) 3 

NAMC International Montessori Teaching Diploma (6 -9) 1 
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Beechworth Montessori School is a member of: 

 

ISV – Independent Schools Victoria    

www.is.vic.edu.au 

 

 

Montessori Schools and Centres Australia (MSCA) 

 

 

Montessori Australia 

www.montessori.org.au 

 

 

 

 
42 Gilchrist Avenue PO Box 306 

BEECHWORTH  VIC  3747 

Ph: (03) 5728 2940 

 

  info@bms.vic.edu.au  

www.bms.vic.edu.au 
 

 

 

 

 

 

 

 

 

ABN: 50 110 481 830 

NQF Service Approval: SE-400012341 

School Registration No: 2042 

http://www.is.vic.edu.au/
mailto:info@bms.vic.edu.au
http://www.bms.vic.edu.au/

